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Diversity 5.0
For Diversity to be truly effective, the drivers 

of bias, discrimination and racism so rooted in 

our history, and manifested in our present, 

creating the need for initiatives involving  

Diversity, must be explored, discussed, and 

resolved. If we can succeed, we may achieve 

the ultimate realization of Dr. Martin Luther 

King’s overall dream. 



Advisory Committee to the Director 

Working Group on Diversity in the 

Biomedical Research Workforce 







Additionally, a disturbing discrepancy in 

success rates for research grant (R011) 

applications between White applicants 

and Black applicants, even after 

controlling for numerous observable 

variables, was reported in 2011 by 

Ginther, et al. (see Section II). 
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The Crisis: 

A Growing Absence of 

Black Men in Medicine









..and with so many groups, it has become easier for 

diversity efforts to disregard the historical and present 

drivers of discrimination that concepts of diversity began 

with. In other words, the greater context of inclusion and 

equity can get lost, making strides to diversify 

meaningless. The latter point is particularly relevant to 

Blacks in the United States who have experienced slavery, 

legally enforced segregation and discrimination, and now 

battle conscious and unconscious racism, and mass 

incarceration. Institutionalized racism, past and present, 

has resulted in the disregard, disrespect, and dismissal of 

Black people from all walks of life, and this is true in 

science, engineering, and medicine.















April 13-14, 2020
The Impacts of Racism and Bias on “Black” People Pursuing 
Careers in Science, Engineering, and Medicine: A Workshop

This workshop examined the role of racism and bias in the decline of Black students in 
science, engineering, and medicine. The workshop explored the historical trends of 
the enrollment of Black students in medical and engineering schools and the sciences, 
discussing the impact of the Flexner report, the Bakke and Fischer decision, other 
court challenges, and the Supreme Court decisions regarding the use of race in 
admissions. Some of the questions participants considered were: What are the 
historical trends of Black faculty representation in science, engineering, and medicine? 
How does training on implicit and explicit bias mitigate the impacts of bias on Black 
students? Does explicit bias training combat the effects of racism and, if not, what else 
is needed?



Where are we 

headed now?
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Thank You


