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Cato Laurencin Honored for Promotion of Social
Justice in Medical Education

Filed in Honors & Awards on September 11, 2020

Cato T. Laurencin, the Albert and Wilda Van Dusen Distinguished
essor of chemical
s, and biomedical engineering, and one
of only two University Prof at the University of Connecticut,
was selected as the recipient of the 2020 Herbert W. Nickens Award
from the Association of American Medical Colleges.

The award is bestowed on an individual who has made monumental
contributions to promoting justice in medical education and health care equity throughout the
nation. Dr. Laurencin will receive the prestigious award in November during the virtual AAMC



@ http://www.iom.edu/Global/Perspectives/2014/AWayForward.aspx

x  Google

v ] Search +| [ ¥§ Share & - | More »

=X

[ lawrencin CatoT.-Outel (2 Diversity 5.0:AWay .. x [i

fix &

Signln %, -

|NST|TUTE OF MEDICINE Adyvising the nation * Improving health

OF THE NATIONAL ACADEMIES

ABOUT THE IOM REPORTS ACTIVITIES MEETINGS

Search

[0 00 oD

Diversity 5.0: A Way Forward

BROWSE HISTORY = Search = |OM Home

Discussion Paper

Download: [ Download PDF - 232 KB
Published:

Type:
Topic(s):

August 1, 2014

Discussion Paper

Select Populations and Health Disparities
Cato T. Laurencin

Cato T. Laurencin Author(s)*:

*

Note: The views expressed in discussion papers are those of the authors and not necessarily of the authors’
organlzatlons or of the IOM Discussion papers are mtended to help inform and stimulate dlscussmn Theyr

<] _\\’jui xz

Explore by Topic B

0, Keyword Search >

TEXT SIZE (@

Contact Information

For More Information Contact:

Karen Anderson
Email: kanderson@nas.edu

Mailing Address

Keck Center

859

500 Fifth St. NW
Washington, DC 20001

Receive Email Updates

Sign Up Now >

e
|=| l\‘

Enter email address

Al

s

218 PM
8/1/2014




Cato T. Laurencin, M.D., Ph.D.
Auguest 1, 2014




Diversity 5.0

Cato T. Laurencin, M.D., Ph.D.

University Professor
The University of Connecticut



Commentary: Diversity 3.0:
A Necessary Systems Upgrade
Marc A. Nivet, Ed.D.
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Diversity 3.0

For Diversity to be truly effective, the drivers
of bias, discrimination and racism so rooted in
our history, and manifested in our present,
creating the need for initiatives involving
Diversity, must be explored, discussed, and
resolved. If we can succeed, we may achieve
the ultimate realization of Dr. Martin Luther
King’s overall dream.
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NIH Allocates $31—-Million to Tackle Racial
(gaps in Training
By Paul Basken

The Maticnal nstitites of Health on Wednesday awarded more than $31-million to a dezen university groups that will develop and test
strategies for inproving the racial diversity of the nation’s medical work force,

The lead universities receiving grants include some of the naton’s top instutons for training minority scienfists, Thelr projects
involve modifving enrollment processes, revamping undersgraduate courses, and improving mentoring, among other efforts,

The MIH, the world's leading financer of medical research, formally studied its diversity problem in 2011, I found the odds that a black
scientist would win an NIH grant were 10 percentage points lower than those of a white scientist, and it promised to pour money into
strategies to rectfy that disparity.

Such findings "are of grave concern to NIH," its director, Francis 5, Colling, said at a briefing outlining the awards,

The lead instituticons are Boston College: California State University's Long Beach and Morthridee campuses; Morgan State, Fortland
Gtate, and San Francisco State Universites: ¥avier University of Lowsiana: and the Universites of Alaska at Farbanks, of Detroit
Mercy, of Marvland-Balimore County, and of Texas at El Paso, The University of California at Los Angeles will host a center for
evaluating the success of the programs,

The NIH mtenticnally lirnited the awards to smaller-budget institutions with a history of raiming minority students, while expectng them
to team up with a wide range of universites, Dr, Collins said. The agency hopes that mmproved educatonal aprroaches, such as
earlier exposure to hands-on scientfic experience, can cut the loss of minority students at the undergraduate level, he said,
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Additionally, a disturbing discrepancy In
success rates for research grant (R011)
applications between White applicants

and Black applicants, even after
controlling for numerous observable
variables, was reported in 2011 by
Ginther, et al. (see Section 11).
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Minority car buyers were victims of discriminatory lending
practices on their car loans, according to federal authorities who
have reached a $98 million settlement with Ally Financial.
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Ally will pay an $18 million penalty in addition to $80 million to compensate customers. America

Those customers will be identified by the agency and contacted without having to apply for

any relief.
Greatest urban projects of

"We are returning $80 million to hard-working consumers who paid more for their cars or all time

trucks based on their race or national origin," said Richard Cordray, the federal consumer

protection agency's director.
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The Crisis:
A Growing Absence of
Black Men in Medicine
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EDITORIAL

The context of diversity

h came about in connec-
Civil Rights Act
has been expanding to include an ever-
ing list of identities—from race, gender, and
1al orientation to phy
§ thought 3 ioeco i atu
and rural/urban geographic location, among
others. This is a welcome extens on of representation,
but this added texture h; dow e—it lhrealen
muddle targets and obscure action e
is the goal. This consequence is particular
ous in the context of addressing equity for specific un-
derrepresented racial and ethnic ¢ week, the
U.S. National Academies will convene the Roundtable
on Black Men and Black Women
in Science, Engineering and Mp(h-
cine to fc
that threaten the future nf Blac
broadly in science. Fo

ity at all education and career
levels will hopefully bring racial
equity to practices in these fields
and in doin: , expand the ben-
efits of science, engineering, and
medicine to societ
There are unintended negative
f the expanded defi-

is often desc:
other groups as seeming]
ant. And with so man;

ugh the lens of
less important, or unimport-
it has become easier for
orical and present
of discrimination that con(‘epl% of div
n with, In other words, the ¢
on and equity can get 1
m('(uunglo 5. The latter point is pdrtu ul{lrl,\ r(‘lo v
Inited States who have experienced slav-
ery gregation and i 3
and now battle conscious and unconscious and
mass incarceration. In~utuuon'11ued racism, past and
S ' and
nissal of Black people from qll \\"11 of life, and this
is true in science, engineering, and medicine.

encemag.org

nce, belief

“Embracing the
expanding definition
of diversity is easy,
but using the word
with focus...for achieving
diversity will
take great attention.” o s o s

These may be factors in the crisis-level changes seen
across the academic landscape of Blacks in science,
ample, the number
hool between 20
y 500, a histor
of Bla
ing medical school, which represented onl
&tudvnt\ ente 'no' medica] school. Thi< occurred during

level, the U,b. National Academy of Medicine’s most re-
cent election in 2019 had no Black men in a class that
ntly increased by over 30% in size. Thus, there is a
taking place at all points in the medical educa-
tional and career spectrum for th
particular group.
In response to thi
trend of Bla i
medicine, a number of in¢
ncluding me, convened a
National Academi
2017 that focused specifically on
the growing absence of Black men
in med
The ideas became a blueprint for
actions that address not only Black
men in mul 2 0 the tra-

Embracing the expanding def-
inition of divers but using the word with
foc 0 as not to v for achieving di-

ity will take great attention. Next week, as leaders
from academia, overnment, foundation
and other nonprofits gather at the U.S. National Acad-
emy for this historic first meeting, the goal will be to
begin to understand the barriers, explore opportu-
nities, and develop actionable plam to increa%e the
numlm of Bla ing sci and

publiu advocs mento ship and mental lu‘a]th,!b('lm
ioral facto e at the starting point of a roadmap
that could potentially break c; 0 rooted in the pa
for Blacks, and perhaps also help other groups nav

in science too.

—Cato T. Laurencin

Cato T. Laurencin

is the Albert and
Wilda Yan Dusen
Distinguished
Endowed Profes:

of Orthopaedic
Surgery, and the chief
executive officer

Engineering at UConn
Health, Farmington,
Connecticut
He is the Uni
Pi sor at the
University of

ticut. Storrs.
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..and with so many groups, 1t has become easier for
diversity efforts to disregard the historical and present
drivers of discrimination that concepts of diversity began
with. In other words, the greater context of inclusion and
equity can get lost, making strides to diversify
meaningless. The latter point 1s particularly relevant to
Blacks 1n the United States who have experienced slavery,
legally enforced segregation and discrimination, and now
battle conscious and unconscious racism, and mass
incarceration. Institutionalized racism, past and present,
has resulted 1n the disregard, disrespect, and dismissal of
Black people from all walks of life, and this 1s true in
science, engineering, and medicine.
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preventive medicine and of public health
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April 13-14, 2020
The Impacts of Racism and Bias on “Black” People Pursuing
Careers in Science, Engineering, and Medicine: A Workshop

This workshop examined the role of racism and bias in the decline of Black students in
science, engineering, and medicine. The workshop explored the historical trends of
the enrollment of Black students in medical and engineering schools and the sciences,
discussing the impact of the Flexner report, the Bakke and Fischer decision, other
court challenges, and the Supreme Court decisions regarding the use of race in
admissions. Some of the questions participants considered were: What are the
historical trends of Black faculty representation in science, engineering, and medicine?
How does training on implicit and explicit bias mitigate the impacts of bias on Black

students? Does explicit bias training combat the effects of racism and, if not, what else
is needed?
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