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Key Findings 
from Consensus Report on Sexual Harassment of Women

• There is extensive sexual harassment
• Gender harassment is the most common form of 

sexual harassment
• Sexual harassment undermines research integrity, 

reduces talent pool, and harms targets and bystanders
• Legal compliance is necessary but not sufficient to 

reduce harassment
• Changing climate and culture can prevent and 

effectively address sexual harassment



Recognizing 
All Types

Of Sexual 
Harassment



Sexual harassment is most likely to take place in 
environments that are:
• Male-dominated in number, leaders, and culture
• Organizational tolerance of sexual harassment

o Reporting is perceived as risky
o Reports not taken seriously
o Offenders escape sanction

Organizational climate is, by far, the greatest predictor of the 
occurrence of sexual harassment.

Predictors of Sexual Harassment



Key Recommendations for Higher Education Institutions

1. Create diverse, inclusive, and respectful 
environments

2. Diffuse the hierarchical and dependent relationship 
between trainees and faculty 

3. Provide support for targets

4. Improve transparency and accountability 

5. Strive for strong and diverse leadership

Make systemwide changes that address the systems, cultures, and climates 
that enable sexual harassment to perpetuate:

Available at www.nap.edu/sexualharassment/#resources

http://www.nap.edu/sexualharassment/#resources


http://nationalacademies.org/sexual-harassment-collaborative

http://nationalacademies.org/SexualHarassmentCollaborative
http://nationalacademies.org/sexual-harassment-collaborative


Goals of the Action Collaborative on Preventing Sexual 
Harassment in Higher Education

Main goals:
1. Raise awareness about sexual harassment, its consequences, and 

preventing it
2. Share and elevate evidence-based policies and strategies for 

reducing and preventing sexual harassment
3. Contribute to setting a research agenda, and gather and apply 

research results across institutions
4. Develop a standard for measuring progress toward reducing and  

preventing sexual harassment in higher education



Annual Report: Summarizes the Action Collaborative’s collective progress 
over the past year

Public Resources from the Action Collaborative

http://nationalacademies.org/sexual-harassment-collaborative

Repository of Work: Collection of the most significant, innovative actions 
that each Action Collaborative institution has taken

Meetings: Gatherings of the Action Collaborative members and/or key 
stakeholders – Next Summit is October 19-20, 2022

Collaborative Publications: Research-based resources to benefit the 
higher education community.

http://nationalacademies.org/SexualHarassmentCollaborative
http://nationalacademies.org/sexual-harassment-collaborative
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New Work Shared through the Action Collaborative
Prevention
• Performing reference checks on applicants’ past violations of policies related to behavior 

(University of Washington, University of Wisconsin system, University of California, Davis, Cornell University, The Ohio 
State University)

• Creating policies to ensure people’s behavior is taken into consideration during reappointment, 
promotion, awards, and/or tenure (Rutgers University and University of California, Berkeley)

• Customized education program for departments and intact groups to help shift culture, trainings 
that utilize an intersectional lens (Massachusetts Institute of Technology and University of Michigan, Rutgers 
University)

• Identify and reinforce positive and shared community values and norms, especially respect 
(Argonne National Laboratory, University of California, Berkeley, Michigan State University and Yale University) 

• Prevention toolkits or programs for leaders (Massachusetts Institute of Technology, Northwestern University, 
Rutgers University, and University of California, Berkeley, Michigan State University).

• Prevention toolkits for field sites (University of California, Berkeley)

https://www.nationalacademies.org/docs/D0DBCF06BE27A0DE9EA3E1A40191E2D6F9D8781A29B2
https://www.nationalacademies.org/docs/D5BDCEB3D07FD660F901F8014AAD6B0AD3456EE988A9
https://vimeo.com/showcase/6606808/video/375527880#t=4m34s
https://www.nationalacademies.org/docs/D09B706A434DBE1A3F7C0707AFA0A2A1188C10CF2689
https://www.nationalacademies.org/docs/DD0800004A170B8224F3EA73B408F18107CD7BDC8A3D
https://www.nationalacademies.org/docs/DE27242DB21C3969FD0D9FF654E7AC3BAD51723D52BA
https://www.nationalacademies.org/docs/DE56868B4A0628DC99643845F02B48DE009730F887D4
https://www.nationalacademies.org/docs/DE61EFBAACD45066313987BAAA2DCD3398BDA87F29E7
https://www.nationalacademies.org/docs/DF7F62901FB944D884D112450C1A5C0E939E00105601
https://www.nationalacademies.org/docs/D1BE48DE94812CC6F07843C82B55037FAAB03DFF04B8
https://www.nationalacademies.org/docs/D14D1666D397177BE8342D0202E4235D207F8E909A1D
https://www.nationalacademies.org/docs/DB2976226286AC19FB19EF5FDFF182E28B90BDF0509B
https://www.nationalacademies.org/docs/DCC1941045B090B6744A4A03B6FA963934813BDD52B4
https://www.nationalacademies.org/docs/DA1A15AB75C3F8F3A0B73ECE4975028ED0242F855093
https://www.nationalacademies.org/docs/D5A9DE8E576C71407921DA2CD0D69C1A7C68258B0F93
https://www.nationalacademies.org/docs/D7DC5578A538FFFE80F5267AFB756DA1B81B715E664B
https://www.nationalacademies.org/docs/DA5F6B6F6CFC90A3D0A13AB4475A414920CC26B6E8BA
https://www.nationalacademies.org/docs/DD7F8CB67EF67F2F44A1147C432C7E5BAA5DE56ADAD5
https://www.nationalacademies.org/docs/D7FE7C8648AD400B88F6752DB6DECF7631CD5D87EB81
https://www.nationalacademies.org/docs/D1D0E2730848F8507E252329B1A658EF0243271D1420


Response
• Setting up ombuds offices to provide confidential and non-mandatory reporting resources and 

tools (International Ombudsman Association, Cold Spring Harbor Laboratory, and Argonne National Laboratory) 

• Anonymous disclosure and reporting systems (Harvard University, University of Kansas and University of 
Kansas Medical School, and California Institute of Technology)

• Increased transparency on the range of disciplinary actions and responsive actions, particularly 
how decisions are made (University of Minnesota)

• Revisions to mandatory reporting policies to have more limited mandatory reporting and 
instead more mandatory supporting (University of New Mexico, 2020 Summit Session on Finding Common 
Cause: Centering Survivors in Reporting Policies), and University of Washington)

• Restorative or transformative justice and alternative forms of resolution (Duke University, University 
of California, Merced, University of Chicago, University of Minnesota, and University of Washington, and Vanderbilt 
University)

• Policies and processes to explicitly address gender harassing behavior (Los Angeles Community 
College District and University of Illinois Urbana Champaign)

New Work Shared through the Action Collaborative

https://www.nationalacademies.org/docs/D63C41E6D62D518CF5AF37900E941A0D32C54828499A
https://www.nationalacademies.org/docs/D78DC273EA4217B10FC52AAFD18F05C8A94FBE7165A9
https://www.nationalacademies.org/docs/DE5E3BF4768A527050BDD8E7CDE1322E5ACEF155B54A
https://www.nationalacademies.org/docs/DDF31248A5FDFD4F403981094446C8B5C6A03B1C6D22
https://www.nationalacademies.org/docs/D65B59D81DD0E99168C0B1280A71C26C2608C9BADF5E
https://www.nationalacademies.org/docs/D2C29B334CE9ED126539FD9477A928C5244DD7304C6D
https://vimeo.com/showcase/7711364/video/471563430#t=16m9s
https://www.nationalacademies.org/docs/D5D2916E3FE35BCA88961CB29A534FF8B630B92E7896
https://vimeo.com/showcase/7711364/video/471561929
https://www.nationalacademies.org/docs/D300003A6D6BBDA33F1C6D6215CC656A03F3598998E2
https://www.nationalacademies.org/docs/DC81B79574821411632EFB6F380450C592A5527FCD00
https://www.nationalacademies.org/docs/D7F105D68725509ECA49A962FCF9171A786C177236FA
https://www.nationalacademies.org/docs/D40D773563B1047B90F60A19C8572B97865CA21E11CD
https://www.nationalacademies.org/docs/D79EEAA0E1F91AD35938ED9F1C955618D4A1545D0AF1
https://www.chronicle.com/article/a-degree-of-justice
https://www.nationalacademies.org/docs/DB33C0C01EE49572A680C3D39FB6F0305A64731C794E
https://www.nationalacademies.org/docs/DA8F5BCC9D9F40F8FA94A2470405BCE339588CD170A0
https://www.nationalacademies.org/docs/DE2B9AD76696500E5FE761E4A871340D5DEA549CAE49


Remediation
• Reduce power differentials between members within a campus community

• Student Reviews of Faculty and Mentors: 360 degree reviews of faculty (Massachusetts 
Institute of Technology); evaluating the mentoring and advising experiences for graduate 
students (Harvard University).

• Faculty Mentoring, particularly for new hires (University of Massachusetts, Amherst, and the 
University of New Mexico)

• Providing Independent Funding for Graduate Students (Massachusetts Institute of Technology)

• Altering Departmental Admissions Policies (Vanderbilt University)

• Guide for addressing negative consequences that graduate students may experience from 
experiencing and reporting sexual harassment (University of California, Santa Cruz)

• Creating customizable anti-retaliation plans that address reporting party’s concerns (Johns 
Hopkins University)

• Hopefully Coming Soon – Honoring Survivors

New Work Shared through the Action Collaborative

https://www.nationalacademies.org/docs/D5A9DE8E576C71407921DA2CD0D69C1A7C68258B0F93
https://www.nationalacademies.org/docs/DB9B659CA5534504B8B04ED22DAA5CBCC1E5E11425F0
https://www.nationalacademies.org/docs/D0D8E99C4DAEFBCC5E398B6CA3631507F4CE6CABED6B
https://www.nationalacademies.org/docs/D6BFF72BB979D15027AF740F16949988418DB2C670BF
https://www.nationalacademies.org/docs/D4C1FDCB7EF1D44D122197F460E3B92B1E2695965241
https://www.nationalacademies.org/docs/DDED6CE14BBBB51B36BFBB46DDF0E7BD348E18AB1B07
https://www.nationalacademies.org/docs/D93A36A581A60887248B37971A7E2A48B00D84DB0663
https://www.nationalacademies.org/docs/D7A453AED9CF64499168C69859FBC3D1200822BFB70F


Evaluation
• Monitoring the climate beyond using surveys

• Combining multiple kinds of data—climate survey, focus groups and interviews, 
representation in hiring, current employment, and departures by race and gender—on a 
regular basis to monitor the climate (University of Michigan)

• Qualitative research, either to complement climate survey data (University of California, Santa 
Barbara) or as a stand-alone project (University of Minnesota)

• Using Climate Survey Data: to identify and reinforce community values (University of California, 
Berkeley), inform institution-wide resources (Harvard University), as part of prevention toolkits that 
guide the development of action plans at the departmental level (Massachusetts Institute of 
Technology), and to inform changes within an organization (University of Minnesota, Soteria Solutions, and 
Rutgers University)

• Evaluating the Effectiveness of Interventions to Prevent and Address Sexual Harassment: 
Proceedings of a Workshop

New Work Shared through the Action Collaborative

https://www.nationalacademies.org/docs/DE81374BB990E44D30C824811106D1FA62E5002143EB
https://www.nationalacademies.org/docs/DB9357993BF4D8854111E4D23718201BA8460BB3FC04
https://www.nationalacademies.org/docs/D1F67F81EA973FDF9EB450D82AACA9D8072D36BBBF7E
https://www.nationalacademies.org/docs/DB2976226286AC19FB19EF5FDFF182E28B90BDF0509B
https://www.nationalacademies.org/docs/DE13E6D88EB334367DDF7AFF60D328E3D07F4E26321B
https://www.nationalacademies.org/docs/D5A9DE8E576C71407921DA2CD0D69C1A7C68258B0F93
https://www.nationalacademies.org/docs/D2B0AB1220100252BEFF7849728BED24A2085B320091
https://www.nationalacademies.org/docs/D9657FB171341E931663DDF79B47F69EDB1F24321543
https://www.nationalacademies.org/docs/D6975E47C466ABF2737947AF64551DB5D190F6CEF68D
https://www.nap.edu/read/26279
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