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(publication and  Receiving career * Improved mentoring skills reviewers, editors, “Now oo target
funding history) developr_nent tre_unmg study sections. strate pies population
*Experience in * Receiving TA in *Become mentors 9
mentoring junior evaluating start-up Unfunded Applicants: + Assumes field
researchers (salary) packages  Sharpen/improve upon their leadership
sCurrent funding * Getting mentoring ideas
available to support training . *Increased understanding of
applicant’s research « Convening high quality research
project *Improved Interview skills
T sIncreased understanding of the
«Improved application | g | importance of mentorshi .
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