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NONDISCRIMINATION AND HARASSMENT STATEMENT AND PROCESS

Alzheimer’s Association is committed to providing an environment free from harassment and discrimination. 

Alzheimer’s Association strictly prohibits harassment and discrimination based on race; creed; color; religion; sex; 

sexual orientation; national origin; ancestry; age; veteran status; citizenship status; marital status; physical or mental 

disabilities; pregnancy, gender identity or expression (including transgender status); genetic information; and any other 

characteristic protected by federal, state or local law.

The Association takes any allegation of discrimination and harassment seriously and is committed to make sure 

research funded by the Alzheimer’s Association is occurring in a safe environment. The award institution will review 

allegations of discrimination and harassment in accordance with its institutional policies and applicable laws and 

regulations. If institution makes a finding of discrimination and harassment regarding an individual participating on an 

Association funded award, then institution will, as permitted by policy and applicable law and regulation, provide 

Association with a summary of the outcome of that review. In the event Association brings an allegation to the attention 

of institution, institution will review and will make best efforts to keep Association apprised of the outcome of the 

review. The contact person for harassment and discrimination for Alzheimer’s Association is Heather Snyder, Ph.D. 

(hsnyder@alz.org).



- Pause

- Terminate

- Return funds

- Work with awardee to change Mentor/lab

Action



Thank You! Questions?


